
 

 

2.6 Remuneration Policy 

The Board of Directors has appropriately considered the remuneration for the directors, sub-committee 
and senior management for the duties, responsibilities and participation of each director. And can compare 
with other businesses in the same industry or similar to the company. The Board of Directors assigns the 
Nomination and Remuneration Committee responsible for establishing and reviewing criteria, policies, and 
forms of consideration for compensation or other benefits to the Board of Directors and all sub-committees 
for submission to the Board of Directors for approval before proposing to the shareholders' meeting for 
consideration and approval annually. 

The Board of Directors does not have any other remuneration or welfare other than meeting fee and 
gratuity. 

For remuneration of senior management (as defined by SEC), it is in accordance with the criteria set by the 
Board of Directors in connection with the Company's performance, in both short and long terms and 
corresponding to the performance of each executive, by comparing with key performance indicators, both 
financial and non-financial indicators, work process improvement and development indicators, project 
indicators, and personnel development indicators, in order to achieve the Company's sustainable strategy 
under transparent criteria and due to scope of responsibility of the position, as well as the competitiveness 
of the Company, when compared with the same industry and leading companies in Thailand. The 
executives receive compensation in the form of salaries and bonuses. 

In addition, the Company’s executives have received other benefits and welfares according to the 
Company's regulations similar to employees, such as medical benefits, health check-up, life and accident 
insurance and provident fund contributions, etc.  

  


