Internal Information Disclosure Policy

Internal Information Disclosure Policy

The Company adopts a policy and approach to ensure the directors and executives will not use the

Company’s insider information that has not yet been disclosed publicly for personal benefit, as follows:

1. Provide the directors and executives with knowledge about their duty to report their securities holding
and the holding of securities by their spouse and minor children to the SEC in accordance with Section 59 and
penalty clauses in Section 275 of the Securities and Exchange Act B.E. 1992 (and the subsequent amendments),
and also to report their and their spouse’s and minor children’s acquisition or disposal of securities to the SEC in
accordance with Section 246 and penalty clauses in Section 298 of the Securities and Exchange Act B.E. 1992

(and the subsequent amendments).

2. Ensure that the directors and executives, including their spouse and minor children, prepare and
disclose reports on their securities holding and the holding of securities by their spouse and minor children of
securities in the Company including changes in such holdings to the SEC in accordance with Section 59 and
penalty clauses in Section 275 of the Securities and Exchange Act B.E. 2535 (and the subsequent amendments),
and to submit a copy of such reports to the Company on the same day that such reports are submitted to the

SEC.

3. Ensure that the directors, executives, staff and employees of the Company and its subsidiary who have
known of the material insider information that has an effect on prices of the securities shall exercise caution in
trading securities of the Company during a 30-day period prior to the date on which the financial statement or such
insider information is disclosed to the public and during a 24-hour period after the disclosure of such information to
the public. Those concerned with the insider information shall not make it available to other parties until the
information is notified to the SET. A violation of such rules and regulations shall be deemed as a disciplinary
offence pursuant to the Company’s working regulations. Persons committing such offence shall be penalized,
according to the degree of its severity, ranging from verbal warning to written warning, putting on probation, and

termination of employment by way of dismissal, removal or discharging, as the case may be.

4. Prohibit the directors, executives, staff and employees of the Company from using the insider
information, which has or may have an impact on changes in prices of the Company’s securities and has not yet
been disclosed publicly and which they have derived from their position or status, for selling or buying or for
offering to sell and to buy or for persuading other persons to sell or to buy or to offer to sell or to buy shares or
other securities (if any) of the Company, directly or indirectly, in such a manner that could cause damage to the
Company, directly or indirectly, irrespective of whether such transaction is performed for personal benefit or for the
other’s benefit or whether such information is disclosed to allow for other person to perform such transaction in

exchange for a benefit for themselves.
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